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Head of School, Construction

Job Description

Main Purpose of Job
To lead the School of Construction to ensure that achievement and the student experience are exceptional.  

Leadership
· To provide day to day leadership across the team to ensure a high-quality Construction curriculum.
· To inspire and motivate the Construction team by creating a positive team ethos.
· To support in leading a culture which demands high standards and in which staff feel empowered and recognised.
· [bookmark: _Hlk92873477]To ensure consistency of experience across the school
· To provide challenge to continually develop performance
· To identify curriculum developments and requirements including national trends and initiatives, with particular focus on the new skills agenda.
· To ensure that the strategic targets of the college are fully embedded within the department and contribute to achieving these targets and college priorities.
· To provide support, coaching and mentoring to other teaching staff.

Teaching and Learning
· To develop and implement teaching and learning strategies which ensure students are successful in Construction.
· To promote student centred learning, ensuring all students have access to differentiated learning materials 
· To promote stretch and challenge so all students reach their full potential.
· To identify and implement strategies to ensure that the student’s learning experience is of the highest standard.
· To ensure issues arising from the college teaching and learning observation process are actioned.
· To teach a number of hours as agreed with college management

Management
· To implement effective assessment and monitoring students’ progress which ensures appropriate interventions are taken to support student achievement.
· To ensure that quality assurance takes place across the teaching team which promotes continuous improvement.
· To support the maintenance of high standards of verification and moderation in the School, including liaison with awarding bodies.
· To produce the Self-Assessment Report and Quality Improvement plan for the school.
· To provide relevant, accurate and timely information on curriculum areas.
· To deploy the agreed HR procedures in the School, including a culture of scholarship, high expectations, mutual respect and support for students.
· To support the performance management of staff as appropriate, rewarding good practice and supporting the management of underperformance.
· To maximise the use of the school’s resources.
· To ensure all data is processed and maintained in line with the College’s Data Protection Policy.
· To monitor the course materials and learning resources within the area.

Promotional
· To be involved with the promotion of School activities across the College and at external events, maintaining and forging links with partner institutions, such as schools and employers.
· To promote enrichment and enhancement activities within the School.

Pastoral
· To take an active role in the selection, induction and support of students.
· To act as a personal tutor as required.
· To promote and safeguard the welfare of young people and vulnerable adults.
· To meet the individual needs of all students to ensure all have an equal chance of success.

Personal Development
· To undertake staff development and attend staff meetings as required and requested.
· To accept flexible redeployment and reallocation of duties commensurate with the level of the post.
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Head of School, Construction

Person Specification


Qualifications

· Appropriate relevant qualification in Construction
· Teaching qualification
· Evidence of continuing professional development

Knowledge/Experience

· Significant and successful teaching experience in the area with a proven record of success
· Leadership experience within an educational or relevant industry setting
· Experience of effective team working and promoting effective relationships between staff and students
· Ability to develop supportive working relationships with parents and other key stakeholders
· Knowledge of curriculum and assessment issues
· Detailed understanding of curriculum developments and national initiatives in the area
· Knowledge of safeguarding issues
· Knowledge of equality and diversity issues

Skills/Attributes

· Effective leadership and inter-personal skills
· Ability to manage and resolve a range of situations in the best interests of the students
· Ability to contribute to the whole College experience
· Effective communicator
· Flexible approach
· Logical approach to problem solving
· Excellent IT, information management and reporting skills


Additional Requirements

· Willingness to work flexible hours

Post Information

· Reports to Assistant Principal for Curriculum 	 
· Salary – CA41, £50,991 – CA49 £64,566
· The post holder will undertake all duties and responsibilities in compliance with regulatory, legislative and college procedural requirements.
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